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An Independent Newspaper
The Register-Guard’s policy is the impartial publication in its news pages of all 
news and statements on news. On this page, the editors offer their opinions on 

events of the day and matters of importance, endeavoring to be candid but fair and 
helpful in the development of constructive community policy.  

A newspaper is a CITIZEN OF ITS COMMUNITY.
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Uniformity is the key
NCU moral code on solid ground if applied equally

C oty Richardson will have 
a hard time prevailing in 
her discrimination lawsuit 
against Northwest Christian 

University. As a religious institution, 
it enjoys broad protection under the 
First Amendment to the U.S. Consti-
tution. NCU can require its employees 
to agree that they will not engage in 
premarital sex, and it can fire those 
who are found not to have honored 
their agreements. But the college may 
be in trouble if Richardson can prove 
that it does not apply its moral code 
evenly — and that could be a large 
point of vulnerability.

Richardson taught exercise science 
at NCU from 2011 until she was fired 
in July. The firing came after she told 
college officials that she was expect-
ing a child in the fall. The father is 
a man with whom she has a 12-year 
relationship, but they are unmarried.

Richardson filed a lawsuit in 
Lane County Circuit Court seeking 
$650,000 in compensation for eco-
nomic losses and emotional distress. 
The lawsuit claims NCU gave her two 
options: publicly proclaiming that the 
pregnancy was a mistake and break-
ing up with the father, or getting mar-
ried. The firing, she claims, came after 
she rejected those choices. In a ter-
mination letter, NCU’s vice president 
for academic affairs said that “sexual 
relations outside of marriage is con-
trary to the college’s core values,” and 
that a pregnancy would be a “demon-
strative violation of that core value.”

Firing teachers at private religious 
schools who become pregnant is nei-
ther uncommon nor illegal. Federal 
and state laws prohibit discrimination 
against pregnant women, but reli-
gious employers are protected against 
claims of discrimination by employ-
ees who serve in a capacity that is 
connected to the institution’s religious 
mission. The firing of a professor at 
a Christian college is all but certain 

to covered by this exception.
Some of the cases that are parallel 

to Richardson’s include odd twists. In 
San Diego, a Christian college fired 
a financial aid worker who became 
pregnant — and then filled her va-
cant position by hiring her fiancé. In 
Rockwall, Texas, a Christian academy 
fired a pregnant teacher and coach 
and refused to rehire her after she 
offered to marry the father, pointing 
out that an after-the-fact marriage 
would not erase her violation of the 
school code. In Queens, N.Y., an anti-
abortion group sided with a pregnant 
teacher who had been fired by a Cath-
olic school, claiming that the school’s 
policy encouraged female employees 
to terminate their pregnancies.

In all of these cases, and in Rich-
ardson’s, the religious institution 
holds the upper hand. Institutions 
such as NCU have wide latitude in 
hiring, and in establishing rules of 
employee conduct. They can hire 
members of their own religious de-
nomination on a preferential basis, 
and can require that those employ-
ees conduct themselves in accordance 
with the tenets of their faith.

What religious institutions cannot 
do is apply their codes selectively. If 
one secretary is required to adhere 
to the religious beliefs of the em-
ployer, all secretaries must be sub-
ject to the same requirement. As an 
American Bar Association’s summary 
puts it, if religious institutions “al-
low one employee who has violated 
a specific religious belief to remain, 
it will be difficult to justify a subse-
quent firing of another employee for 
the same behavior.”

Richardson’s lawsuit claims that 
male employees at NCU have kept 
their jobs after their unmarried fe-
male partners became pregnant. If 
she can prove that, she may have the 
one weapon that can breach an oth-
erwise formidable defense.

N o prudent local government 
exercises its right of emi-
nent domain as anything 
other than a last resort. Of 

all the cities in Lane County — or 
Oregon, for that matter — it’s hard 
to think of another less inclined to 
consider the condemnation of private 
property than Springfield.

So it’s a safe bet that the Spring-
field City Council had good reason 
when it recently authorized city offi-
cials to go to court, if necessary, to 
secure private property needed for the 
first phase of its $10.5 million Frank-
lin Boulevard makeover.

The reason lies in the importance 
of the Franklin Boulevard project, 
which is an essential first step to-
ward revitalizing the gritty, underuti-
lized urban area sandwiched between 
Eugene and Springfield.

Earlier this year, the city won a 
prestigious national award from the 
American Planning Association, a 
professional organization represent-
ing U.S. city and regional planners, 
for its long-term plan aimed at revi-
talizing Glenwood.

The plan covers 267 acres and en-
visions transforming properties along 
its two major corridors — Franklin 
Boulevard and McVay Highway — 
into a flourishing riverfront district 
with new homes, offices, restaurants 
and stores.

None of that happens without first 
rebuilding the portion of Franklin 
Boulevard between Mississippi Ave-
nue and McVay Highway into a more 
functional, attractive boulevard with 
on-street parking, sidewalks, a center 
median and bike lanes. The city began 
extending sewer service down McVay 
Highway earlier this year.

After years of planning and hard 
work, Glenwood has had a few no-

table successes in recent years. They 
include a new Planned Parenthood 
headquarters and BRING Recycling 
Center, as well as Franz Bakery, which 
moved to Glenwood from Eugene sev-
eral years ago. Last year, a new hotel 
opened in Glenwood and its owner is 
considering construction of a second. 
Glenwood already has begun shed-
ding its long-time image as a place 
people pass through on their way to 
somewhere else.

Such projects — along with Lane 
Transit District’s EmX system, which 
has fundamentally changed the trans-
portation dynamics on Franklin be-
tween Springfield and Eugene — have 
brought a new level of visibility and 
attractiveness that is drawing atten-
tion from other developers who are 
interested Glenwood’s prime river-
front potential. But outdated and in-
adequate Franklin Boulevard remains 
a major impediment and has been a 
key factor in developers’ decisions to 
abandon or delay proposed projects 
in recent years.

Given the importance of the Frank-
lin Boulevard project, it’s impera-
tive that the city have the ability to 
proceed if officials fail to reach an 
agreement with a property owner — 
or owners — affected by the proj-
ect. That’s a distinct possibility with 
any major construction project, and 
a conceptual design for the Franklin 
Boulevard project shows that it will 
to dislocate several businesses, one or 
more of which may reject the com-
pensation offered by the city in ex-
change for their properties.

No city should exercise its right 
of eminent domain lightly — but it 
should be prepared, if necessary, to do 
so when a vision, such as the long-
sought revitalization of Glenwood, is 
at stake. 
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A tool of  very last resort
City may need to use eminent domain in Glenwood

a form of socialized medicine.
In single-payer health care, all the 

doctors, hospitals and other health care 
providers remain completely indepen-
dent, just as they are now. What changes 
in single-payer health care is that in-
stead of billing myriad competing in-
surance companies, each with its own 
parameters for reimbursement, a single 
source is billed.

The enormous amounts of money ex-
pended in billing costs are dramatically 
reduced and the middleman — the in-
surance industry — that unnecessarily 
absorbs so much of our health care dol-
lars is eliminated. 

The money saved can then be directed 
toward actual care, making doctors hap-
pier to accept new patients and making 
medicine a much more attractive profes-
sion for college-bound students.

ROBERT GRANGER
Eugene

U.S. justice system must be fair
The basis for our laws today — the 

Hammurabi code, accompanied by the 
biblical “an eye for an eye” (Exodus and 
Leviticus) — demands instant retribution 
for offenses.

After Jesus told us to love our en-
emies and Mohandas Gandhi said “an 
eye for an eye makes the whole world 
blind,” the concept lost some popularity; 
tit-for-tat leaves no room for forgiveness. 

For cases in which there’s no evidence 
of repentance and/or the crime is re-
peated, a tough response can bring so-
ciety some rough justice.

But when police officers willfully kill 
innocent people, what should the ade-
quate response be? The fact that those 
“bad apples” represent authority should 
be weighted.

When cops are paid, entrusted and 
relied on for peace, protection and or-
der and that trust is betrayed, the pun-
ishment should demonstrate that.

Some people legitimately oppose the 
death penalty and that philosophy should 
be respected, especially if they or their 
loved ones have been  victims of brutality.

But if punishment is excluded alto-
gether, what should society do to pre-
vent repetitions of murder, such as the 
seemingly weekly, unprovoked killing of 
minorities across the United States?

What’s the adequate recompense for 
the permanent loss of a family member 
or friend, or for that matter, a homeless 
transient or drug addict? A jury of one’s 
peers includes a racially, economically 
and politically balanced dozen.

Fairness must penetrate the entire 
law enforcement system and justice must 
prevail.

DAVID IVAN PICCIONI
Eugene

Survey post-quake services now
Congratulations to The Register-

Guard for reporting on the New Yorker‘s 
July 20 article about the giant earth-
quake that’s building beneath us, head-
lined “The Really Big One”

I can’t remember reading anything 
more disturbing.

The state Office of Emergency Man-
agement and the Federal Emergency 
Management Agency are formulating co-
ordinated plans and exercises to help pre-
pare for such a quake but there’s more 
that should be done, and sooner.

The Register-Guard should put to-
gether a series of articles on the seismic 
forecasts and on the recommendations 
and preparations to date by the various 
agencies and organizations that would be 
responsible for providing public services 
after a really bad earthquake.

Firm answers in the imperfect sci-
ence of seismology may not exist, and 
there may not be a lot that can be done 
in advance.

But whatever information’s out there 
could help us make potentially lifesav-
ing decisions. 

A partial list of services that  should 
be studied includes hospitals (will they 
still be standing?), water and electric 
utilities, communications agencies, street 
and road maintenance (which ones will 
likely remain drivable?), public transit, 
sanitation, structural inspections (build-
ings, bridges, dams), food supplies, etc.

Information and preparation for a 
time when there would be unimagina-
ble chaos would prove to be invaluable.

FRED FELTER
Springfield

Police, mental health tactics differ
Kudos to Eric Richardson’s clarity and 

kudos to The Register-Guard for bringing 
to light what all of us understand: Crisis, 
family dysfunction, cognitive dysfunction 
and psychosis are not crimes (“Incident 
that led to complaint puts focus on men-
tal health services gap,” Aug. 5). 

Intervention training doesn’t prepare 
one for the subtle nuances necessary to 
defuse, de-escalate and redirect people 
who are in crisis.

Crisis Assistance Helping Out On 
The Streets staff are specifically trained 
to work with emotional dysfunction in 
the field.

Wellness checks are often the first 
step toward helping start an individual 
on the long and arduous path of seek-
ing outside resources to care for a fam-
ily member, friend or neighbor.

Police officers are trained to imme-
diately meet any aggression toward oth-
ers with force. The uniforms, the stance, 
the direct orders and instructions are 
designed specifically to force submis-
sion that is necessary in life-or-death 
circumstances.

CAHOOTS crews are trained to use 
mediation, creativity and friendliness to 
deflect aggression; that skill set utilizes 
entirely different methods than those 
used by police.

Eugene is on the forefront of a na-
tional crisis that’s threatening to tear our 
communities apart regarding the use of 
force against common violators vs. use of 
force in life-threatening situations.

Hysterics, disrespect, despair and 
drama are entirely different than di-
rected, violent, non-compliance. Un-
derstanding the nuances behind such 
incidents is essential for community lead-
ership, as is providing CAHOOTS with 
ample public funding.

JILL DAVIDSON
Eugene

Planned Parenthood fills a need
As board members of Planned Parent-

hood of Southwestern Oregon and mem-
bers of the local medical community, 
we feel the current political attack on 
Planned Parenthood aimed at defunding 
our health centers is detrimental to the 
health and well-being of our residents.

In Lane County, we see firsthand the 
challenge of getting access to health care. 
Due to a shortage of primary care pro-
viders, thousands of Oregon Health Plan 
members have no assigned provider, 
while thousands more experience long 
waits for appointments with their phy-
sicians or nurse practitioners, resulting 
in a costly reliance on urgent and emer-
gency care for many.

Our Planned Parenthood provides 
nearly 15,000 Lane County residents with 
access to preventive care, including well-
woman exams, cancer screening, birth 
control and testing and treatment for 
sexually transmitted infections.

Those are patients our local provid-
ers wouldn’t be able to absorb if the at-
tempt to cut federal funding to Planned 
Parenthood succeeds.

It’s outrageous that politicians are 
using a widely discredited attack on 
Planned Parenthood to push through leg-
islation that will severely roll back access 
to health care in our community. 

Planned Parenthood is the most 
trusted women’s health care provider in 
the nation, providing exceptional care for 
nearly 100 years.

We stand with Planned Parenthood in 
support of the millions of women, men 
and young people in Lane County and 
across the country who rely on Planned 
Parenthood for access to basic health ser-
vices. Please join us.

ANNE MATTSON, Adult Nurse 
Practitioner, Master of Public Health
DAVID BEARDSWORTH, M.D.
LAUREN HAMMOCK, M.D.
Eugene

VA’s not a single-payer care system
Although he was right-on in his warn-

ing that health care is increasingly in 
the hands of a few megacorporations, 
Randy Stenersen implied that the prob-
lem with Veterans Affairs health care is 
that it’s based on a single-payer system 
(letters, July 29). 

He couldn’t be more wrong about 
that. Because all the health care provid-
ers in the VA are government employ-
ees, it’s more accurately characterized as 
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